
201.82EEO/Affirmative Action Policy

Applies to: Employees and Applicants for Employment

I. PURPOSE

To reaffirm and restate the University’s con�nuing commitment to the principles of equal employment

opportunity; to increase effec�veness by se�ng forth the ac�ons being taken concerning employment

opportuni�es, including opportuni�es for underrepresented individuals on the basis of sex, race, disability

and status as a protected veteran.

II. GENERAL POLICY OF THE UNIVERSITY

The University of Michigan in Ann Arbor, the University of Michigan-Dearborn, the University of Michigan-

Flint and Michigan Medicine (collec�vely the “University”) are commi�ed to compliance with all

applicable laws regarding non-discrimina�on. The University strives to build a diverse community in which

opportunity is equal for all persons regardless of race, color, na�onal origin, age, marital status, sex, sexual

orienta�on, gender iden�ty, gender expression, disability, religion, height, weight, or veteran status in

employment, educa�onal programs and ac�vi�es, and admissions.

III. SPECIFIC POLICY

The University is commi�ed to providing equal opportunity in employment and advancement to all

qualified individuals. Consistent with Execu�ve Order 11246, as amended; the Vietnam Era Veterans’

Readjustment Assistance Act (VEVRAA) and Sec�on 503 of the Rehabilita�on Act of 1974, the University

will not discriminate against any employee or applicant for employment based on race, color, religion, sex,

sexual orienta�on, gender iden�ty, na�onal origin, disability, or veteran's status in its employment

prac�ces. The University also will not discriminate against applicants or employees because they inquire

about, discuss, or disclose their compensa�on or that of others, subject to limita�ons permi�ed by law.

As part of the University’s equal employment opportunity policy, the University will also take affirma�ve

ac�on, as called for by Execu�ve Order 11246, Vietnam Era Veterans’ Readjustment Assistance Act

(VEVRAA) and Sec�on 503 of the Rehabilita�on Act with respect to individuals based on sex, race,

protected veteran status, and status as an individual with a disability.

IV. IMPLEMENTATION

The above-men�oned policy shall be communicated at a minimum annually to all employees through

appropriate means, which may include an electronically communicated campus-wide message, posters in

work spaces, or an ar�cle in a University publica�on such as the Record.
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Notes

June 23, 2022 – This policy was revised to incorporate language from SPG 201.84 - EEO Affirma�ve Ac�on Policy

for Individuals with Disabili�es, SPG 201.87 - EEO Affirma�ve Ac�on Policy for Disabled Veterans and Veterans

of the Vietnam Era, and SPG 601.06 - Preven�ng Discrimina�on Based on Sexual Orienta�on.

This policy was reviewed in September 2015.  No changes were made.

Hard copies of this document are considered uncontrolled. If you have a printed version, please refer to the

University SPG website (spg.umich.edu) for the official, most recent version.
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